QA Test Engineer — Junior/Graduate Level (for an
exciting SaaS start up)

Location; Newbury, Berks

Salary; negotiable, c£20,000-25,000p.a. & benefits

e Are you passionate about new technologies?

e Areyou a recent graduate?

e Do you want to be involved with an exciting new SaaS company that already has a
global presence?

e Do you want to share ideas and be given the chance to put them into practice?

e Does a collaborative team environment with good work/life balance appeal?

e Would you like to work with and learn from some of the most talented people in
technology?

Then working for TalentSee, the exciting SaaS start up, is for you.

TalentSee is a new SaaS (software as a service) video interview platform, offering
employers a range of assessment solutions delivered by flexible, highly-featured, live and
on-demand video technology.

This is an amazing opportunity to be on the front line working for a young and ambitious
start up, fully supported and backed by a business leader with 15 years’ experience in the
recruitment and assessment marketplace. So what does this mean for you?

e opportunity to learn and adopt new technologies

« working on a fast-paced project putting our ideas into practice every day

« working with a mix of IT specialists who demonstrate an open mind set, willingness

to share experience, taking a fresh and innovative approach
e maintaining a good work/life balance
« following pure Agile development and best software practice

What we're looking for?

You'll be a recent graduate, experience is not essential and able to demonstrate a general
knowledge of web and mobile technologies. You'll be passionate, an excellent
communicator with a willingness to ask questions and have the desire to take ownership of
projects and use your initiative as well as demonstrating good problem solving skills with
an analytical approach.

What will you be exposed to on a daily basis in the role?
o Agile/Scrum
e Continuous Delivery
e Selenium Framework and test automation




Why else might you want to join us?

Video interviewing is a rapidly growing offering and is attracting significant interest in the
market, particularly in recruitment. It adds richness to candidate assessment by replacing
or complementing more traditional application and assessment methods with video.
Video interviewing offers large cost savings, greater efficiency and convenience in the
recruitment process by reducing/eliminating travel costs, reducing interviewer time and
increasing the speed of the process.

To apply, please send your C.V. and a covering letter to:
Julie Butler - julie.butler@talentsee.com

Successful candidates will then be invited to complete a video interview using TalentSee
technology.



